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Daryl Bible is a certified organization development consultant with 20 years of
progressive experience in facilitation, policy development, program analysis, staff development,
career counseling and managing organizational change and transition. His professional
background includes serving as an organizational and workforce development consultant,
educational and vocational counselor, managing human capital development initiatives and
providing consulting services in the public, private and non-profit arenas. His hobbies include
theological studies, golf, tennis, music, creative and performing arts. He is a veteran of the U.S.
Navy and has been very happily married for twenty-three short years.

A graduate of the University of Minnesota with a degree in journalism and
communication, Daryl has also pursued graduate studies in management and administration
and in public health. He has earned various certifications, including: Organizational
Development, University of Georgia (2/00); Organizational Change and Transition, (8/97)
Human Technology Inc., Maclean, Virginia; Certified Mediator, (6/97) Atlanta Justice Center,
Atlanta, Georgia; Seven Habits of Highly Effective People Trainer, (10/95) Covey Leadership
Institute, Provo, Utah; Myers-Briggs Type Indicator Trainer, (9/95) Otto Kroeger & Associates,
Fairfax, Virginia; and Holland Career Assessment Theory Certification, (10/88) Minneapolis,
Minnesota.

Daryl states, “| am passionate about helping you achieve your objectives, realize
dreams, learn, grow and discover alternatives previously unimagined. | am adept at working
with groups and individuals who face professional or personal challenges arising from
organizational change, life transitions or the need to make critical decisions. Clients will quickly
recognize my passion for assisting in structuring their plans, identifying valuable opportunities
for collaboration, evaluating alternatives, developing viable strategies to achieve objectives and
assessing progress toward defined goals. | welcome the opportunity to discuss your needs and
determine how | might assist or what alternative resources | can recommend to serve you best.”



